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Ball ypoBeHb BNaAEHWA aHM IMACKUM A3bIKOM




1. Bawl ypoBeHb BnageH1a aHr MMCcKM A3bIKOM

KaKkon ypoBeHb BnageHua aHrIMMCKMM A3bIKOM MOMOMKET YCMeLLHO

NponTH cobecenoBaHme?

CAREER® Associate consultant BakaHcun  §

Wy pabory Wwy cotpyaxnkos CraxupoBky Cosetsl Momowys Komnaxuu Mpoeksi

Associate consultant (Transportation)

PwC, [lenaptameHT B1U3HEC-KOHCYNLTUPOBAHUS v

YposeHb 3apnnarel lopoa Tpebyembiit onbiT pabotsl

3/n He yKka3aHa Mocksa He Tpebyertcs

We expect you bring:
« Must have:

o At least a Bachelor (4 years) degree in Transportation
Science (Railway, Aerospace, etc) graduated year
2013/2014/2015/2016/2017

o Being equally good with numbers and with people

o Taking initiative and owning it through to the end results

o Curiosity and desire to understand how things really work

o Good writing skills and decent English

o Know what you are doing by applying to consulting — do
your homework

hh @ Senior brand manager BakaHcum + Hawntu

HeadHunter

Wuwy pabory Wuwy cotpyaxukos CraxupoBku Cosertsl Momows Komnanuu Mpoexrsi

Senior Brand Manager

Mpynna Komnanui [JaHoH B Poccun v

YposeHb 3apnnarel lopoa Tpebyembiit onbiT paboTel

3/n He yKa3aHa Mocksa 3-6 ner

Requirements to the role:

= Minimum 3 years marketing management experience, ideally in a
multinational FMCG company.

= University Degree, preferably in economics or business administration
= Fluency in English, both written and spoken
* Analytical person with good business acumen

= Self-driven, able to operate effectively in the context of a high pace
working environment, with significant autonomy.

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
~—



1. Bawl ypoBeHb BnageH1a aHr MMCcKM A3bIKOM

Kakon ypoBeHb BNageHma aHrIMMCKMM A3bIKOM NMOMOMEeT YCMeLlHo
nponTn cobecegoBaHme? @

© &

Proficiency
Advanced

Upper-Intermediate

Intermediate

Pre-Intermediate

Beginner

Elementary -

:_" UHIMeKC CobecegoBaHme Ha aHMIMIACKOM A3bIKe 5



1. Bawl ypoBeHb BnageH1a aHr MMCcKM A3bIKOM

KaKk onpegennTb Baw ypoBeHb BnageHnsa aHr IMMCKUM A3bIKOM

[MocMoTpeTb Hal BebuHap «YPOBHW BNAAEHMA aHT IMMCKUM A3bIKOM»

http://englex.ru/webinars/levels/

npOVITM Hall TeCT Ha ornpeageneHne ypoBHA aHrIMACKOro A3blKa

http://englex.ru/your-level/

3anucaTtbca Ha becnnaTHbIM BBOAHLIA YPOK B HALLEW LWKOoe

)

http://englex.ru/sign-up/

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
y.






2. Knaccrnyeckme Bonpockl

Bonpoc 1

What do you know about our company?

— Y710 Bbl 3HaeTe 0 Hawen KoMnaHmn?

- UHINEeKC CobecenoBaHMe Ha aHrIMMCKOM fA3blKe
y.



2. Knaccrnyeckme Bonpockl

Y10 HQOo Aenatb

1. [loceTuTe Beb6-camT KOMMAHUW.
2. [NopgpobHo n3yunte pasgen «About Uss».

3. [pouynTanTe cTaTbM 0 KOMMNaHMKN (M €€ KOHKYpeHTax).

= WHrNneKc CobeceoBaHMe Ha AHMIMINCKOM A3bIKe
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2. Knaccnueckme Bonpoch

[lonie3Hble ¢ppasbl 4NA pacckasa 0 KoMMaHum

In my research about the company, | discovered
that you...
— M3yumB nHpopmMaumio 0 KoMnaHum, A y3Han(a), uto

Bbl...

I’'ve visited your website and found out that...

— A nocetun(a) Baw Beb-canT u y3Han(a), yro...

| appreciate your focus on...

— A ueHio, yTo Bbl yOensaeTe BHUMaHWME...

e=m

;" UHMEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
-



2. Knaccrnyeckme Bonpockl

Bonpoc 2

== VHmMmeKc

Tell us something about yourself.

— PacckaxmTte HaM o cebe.

CobecenoBaHMe Ha aHrIMNCKOM A3bIKe
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2. Knaccrnyeckme Bonpockl

Y10 HQOo Aenatb

-—

MHIMeKCc

He 3agaBaviTe BoNpoc: «A 4To bbl Bbl XO0TeNu y3HaTb?».
He nepecka3biBanTe aBTobmorpadumio.

[MoaroToBbTe HEHOSbLIYID CaMONpe3eHTauMIo:
— OnbIT;
— npodeccmoHasbHble KoMneTeHUWu;

— NIMYHOCTHbIe 0COBEeHHOCTMW.

CobnioganTe npaBmno «KpaTKOCTb — cecTpa TanaHTa.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

12



2. Knaccnueckme Bonpoch

[lpMep ygayHoro oTeeTa

| have seven years of experience in the
customer service field.

My background includes working in Fortune
500 companies as well as smaller

companies.
In my last job | managed a team of 14 reps.
| have excellent interpersonal communication

skills, and that allows me to get along with
different types of people.

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
~—

— Y MeHsa 7 neT onbiTa paboTbl B chepe

O6C}'IyH-(l/IBaHVIFI KIIMEHTOB.

— Y MeHA eCTb OMbIT PaboTbl KaK B KPYMHbIX
KoMMaHuAX, BXoaAWmMX B crimcok «Fortune 500»,

Tak U B MaJibIX KOMIMNaHUNAX.

— Ha cBoen nocneagHen paboTe A pyKoBOAWN

KOMaHAoM 13 14 ToprosbiX NpeacTaBUTeNnen.
— Y MeHA npeKpacHble HaBbIKK

MeXJIMYHOCTHOIo O6LL|,€HMFI, YTO NO3BOJIAET MHe

NagnTtb C pa3HbiM TUTMAMU noaen.

13



2. Knaccnueckme Bonpoch

ConocTaBsbTe a, b, ¢ 1 BblgeneHHble cnoBa B NpeasoXHKeHmAxX
1,2, 3

1. | was in charge of the design team.

— Al pykoBoaMn(a) KoMaHOoM OM3anHEpPOB.

2. | looked for new suppliers.

— A nckan(a) HoBbIX MOCTABLLMKOB.

a. searched for

3. | developed a new customer

b. designed feedback system.
— fl pa3paboTan(a) HoBylo cuCTEMY
C. supervised 06paTHOW CBA3M C KAMEHTaMV.
:—'—: UHIMeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe 14
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2. Knaccmyeckme Bonpochl

Bonpoc 3

What are your strengths?

— KakoBbl Bawm cnnbHbIe CTOPOHbI?

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe

-_—
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2. Knaccrnyeckme Bonpockl

YT0 HQOO AenaTb

-—

MHIMeKCc

He I'IEpE‘-IMCfIFIVITE MYHble A0CTUKEHUNA, He CBA3aHHble C

NHTepecyowen Bac paboTon.

BbibepuTe 2-3 caMblX HYXHbIX A1 O0/KHOCTU KavecTBa M
onuwnTe Ux NoapobHO, NoAKPEnUB NpUMepamMmn U3 CBoOero

OonblTa.

YnoMAaHUTe Kakoe KayecTBOo cumTaloT Balwen cmnbHon

CTOpOHOWM Apyrve noauw.

16



-_—

2. Knaccrnyeckme Bonpockl

[lpMep ygayHoro oTeeTa

| think one of my greatest strengths is
that | am a problem solver.

| have the ability to see a situation from
different perspectives and | can get my
work done even in the face of difficult
obstacles.

| also feel that my communication skills
are top notch.

| feel just as comfortable presenting to
senior executives as | do mediating a
conflict between junior team members.

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe

— A nonarato, YTo ogHa U3 MOMX CaMbIX
CUMbHBIX CTOPOH — 3TO YMeHue pellaTb
NpobeMbl.

— A cnocobeH paccMOTPeTb CUTYaLMIO C
Pa3HbIX TOYEK 3PEeHUA M MOTY BbIMOSIHUTL CBOIO
paboTy Aarke nNpu HaIM4Mm
TPYAHOMNPEeoA0NMMbIX NPEenATCTBUN.

— A TaKXe cumTalo, YTO MOW HaBbIKMK 0bLeHun
Haxo4ATCA Ha BbiCLUEM YPOBHe.

— MHe TaKKe nerko BbiCTynaTb nepeq
BbICLULMM PYKOBOACTBOM, KaK M pellaTb
KOHOMIMKTHYIO CUTyauuio Mexay Mnaawmmm
COTPYAHMKAMMW.

17



2. Knaccnueckme Bonpoch

[lone3Hble ¢ppasbl A4NnA onmcaHmA Balimx CUNbHLIX CTOPOH

| think one of my greatest strengths is that I'm...
because |...
— A AayMmaio, 4YTo oAHa M3 MOMX CaMblX CUbHBLIX CTOPOH

3TO... MOTOMY 4TO A...

| am known for my ability to... For instance, in

my last job |...
— f oTniMyalocb TeM, YTO Mory... Hanpumep, Ha CBOew

nocneaHen pabote A...

==
E,_'. UHMEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe



2. Knaccnueckme Bonpoch

Bonpoc 4

What are your weaknesses?

— KakoBbl Bawwm cnabble cTopoHbl /| HegoCTaTKM?

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
~—
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2. Knaccrnyeckme Bonpockl

Y10 HQOo Aenatb

-—

MHIMeKCc

PacckammTe 06 1-2 HegocTaTKax, KOToOpble HEe UCMyralT

paboTogarens.
He roBopute, uto y Bac HeT cnabbix CTOPOH.

[loAcHUTe, Kak Bbl pa60TaeTe Hag CBOMMU cnabbiMm

CTOpPOHaMu, npespatmB HeAOoCTaToK B AOCTONHCTBO.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

20



2. Knaccnueckme Bonpoch

[lpMep ygayHoro oTeeTa

| used to have trouble planning my
time, but I've made a big effort to work
on this. Now | prioritise all my tasks and

plan everything ahead.

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
U.

— PaHbLue MHe bbifI0 CI0MKHO
NA1aHMpoBaTb CBOE BPEMSA, HO A MPUIIOHKNI
MHOI0 YCUAWNM, YTObbI CNPaBUTLCA C 3TOM
npobnemon. Cenyac A onpeagensio
oYepeHOCTb BbINOSTHEHUA BCEX MOMX

3a4a4 1 BCE MNaHMpylo 3apaHee.

21



2. Knaccnueckme Bonpoch

[Mone3Hble dpa3bl A4nAa onmcaHna Bawmx cnabbix CTOpPOH

| admit being a little bit... But | have learned to...
— A npm3Halo, 4YTo Mory bbiTb HEMHOrO... Ho A Hayumnca

(Hayumnacn)...

Sometimes | find it difficult to... I'm aware of this
problem and | try to...

— MHorga MHe cnoxHo... A oco3Hato 3Ty npobnemy m

cTapaoch...

e=m

;" UHMEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe 22
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2. Knaccmyeckme Bonpochl

Bonpoc 5

Why are you leaving (have you left) your job?

— [ToueMy Bbl cobupaeTecb ymtu (ywnm)
CO cBOeW paboTbl?

- UHINEeKC CobecenoBaHMe Ha aHrIMMCKOM fA3blKe
~—
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2. Knaccrnyeckme Bonpockl

Y10 HQOo Aenatb

-—

MHIMeKCc

1. He rosopuTe Na0xo 0 CBOEM BbIBLLEM HAYaIbHUKE

N ROerax.

2. (OTBe4YanTe UCKpeHHe, HO nonbiTanTecb CrnagnTb
HeMuenpuATHbIE NPUYKMHBI Ballero yxoga nnam

YBOJIbHEeHNA N3 KOMIMNaHnW.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

24



2. Knaccnueckme Bonpoch

[TpMepbl yaa4vHbIX OTBETOB

| left my previous job because I'd like to
broaden my experience and | think | can
do that better in a new company.

| want a new challenge. There wasn’t
room for growth with my previous
employer.

| relocated to this city due to family
circumstances that is why | had to
leave my previous position.

- WHNeKc
-_—

CO6eC€/J,OBaHVIe Ha aHr IMMCKOM A3bIKe

— A ywen (ywna) c npegsiaywen paboTol,
NoToMy 4TO XoTen(a) bbl paclumMpuTbL CBOM
Npo¢peccMoHanbHbIM OMbIT, N CYMTalD, YTo Y
MEHSA 3TO S1yulle MosyYnTCA B HOBOWM
KOMMaHun.

— MHe Hy)XHa HoBas uesnb. Y MeHA He
bbI10 NepcnexkTyB AnA pocta y Moero
npeablaywero paborogarens.

— f nepeexan(a) B 3ToT ropoa no
CEMENHbIM 06CTOATENBCTBAM, MO3TOMY
BblHY»KAdeH(a) bbi(a) octaBuTb CBOE
npegblayLlee MecTto paboTsl.

25



2. Knaccnueckme Bonpoch

[TonesHble ¢ppasbl 4148 onNMcaHusa NPUYMH yxoga C paboTbl

| left my previous job because...

— A ywen (ywna) c npegblaywien paboTbl, MOTOMY YTO...

The reason why | had to resign is...

— MpnumHa mMoero yxoga — 3T0...

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe 26
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2. Knaccrnyeckme Bonpockl

Bonpoc 6

What are your goals for the future? /
Where do you see yourself in five years?

— KakoBbl Bawwm uenu Ha byayuwee? /
ne Bbl BAnTE ceba yepes nATb NeT?

::‘: MHrNeKc CobecenoBaHue Ha aHr/IMIACKOM A3blke 27



2. Knaccrnyeckme Bonpockl

Y10 HQOo Aenatb

-—

MHIMeKCc

PacckarkmTe o bygyLueMm, CBA3aHHOM C paboTon B 3TOM

KOMIMaHNI.

CoobwwmTe, 4To cobmpaeTecb pa3BmBaTbCA B 3TOW cdhepe.

He Ha3biBanTe CTpOro spemMeHHble paMKn UJin

KOHKPEeTHYIO AO0J/IKHOCTb.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

28



2. Knaccnueckme Bonpoch

[lone3Hble ¢ppa3sbl AnA onrcaHma Bawmx uenew

My goal is to...

— MosA uenb CoOCTOUT B TOM, YTObbI...

In five years’ time | plan to...

— Yepes 5 net A nnaHupylo...

I’d like to work for an organization where I'll be
able to...

— fl 6bl xoTen(a) pabortatb B KOMNAaHWK, rae A CMOry...

:,_'- UHMEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe 29



2. Knaccmyeckme Bonpochl

Bonpoc /

- WHNeKc
-_—

Why should we hire you?

— [MoyeMy HaM cnegyeT BblbpaTb Bac?

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

30



2. Knaccrnyeckme Bonpockl

Y10 HQOo Aenatb

1. AKUEHTUpYWTe BHMMaHMe Ha CBOEM OMbITe AN YHUKA/IbHOM
KayecTBe U 06bACHUTE, KaKk 3To byaeT paboTtaTb Ha bnaro
KOMMNaHuMW.

2. He ckpoMHMuamTe, HO 1 He nepebopLumTe C
CaMOYBEpPEeHHOCTbIO.

UHIMMeKC CobeceoBaHMe Ha AHMIMINCKOM A3bIKe

-—
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2. Knaccnueckme Bonpoch

[lone3Hble ppa3bl

| should be hired because I'm...

— MeHsa cnegyeT HaHATb Ha paboTy, MOTOMY YTO f...

I’'m a perfect fit for this job because...

— A ngeansHo MoAXOoMY Ha 3Ty OO0/IHKHOCTb, NMOCKOJIbRY...

The company will benefit from...

— KoMnanwum bygeT noneseH...

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe

-_—



[TpOEKTVBHbIe BOMPOCHI

What’s the




3. MpoeKTMBHbIE BOMPOCH

OcobeHHOCTb NPOEKTUBHbIX BOMPOCOB

Bonpockl HanpaBneHbl Ha OLEHKY APYrmMx Naemn
(pyrkoBOAUTENEN, PABOTHUKOB, KIMEHTOB) NN UX
0encTBU.

Bonpocbkl HanpaAMylo He KacalTca KaHauaaTa.

Bonpockl 3aaal0TcA B bbICTPOM TeMne.

- WHCMEKC CobecenoBaHMe Ha aHrIMMCKOM fA3blKe

-_—
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3. [poeKTMBHbIe BOMPOCH

[TprMepbl NPOEKTUBHbIX BOMPOCOB

Bonpoc

What do people like about their work?

— Y10 NogAaM HpasuTcA B paboTe?

What type of customer is the most
challenging for a company?
— Kakom KnneHT ABnAaeTca Hanbonee NpobaeMHbIM

ANA KoMnaHum?

What makes an ideal boss?

— KakunM gomkeH bbiTb naeanbHblM pyKkoBoauTeNb?

= WHrNnexKc CobeceoBaHMe Ha AHIIMNCKOM A3bIKe

-

OueHmBaeMbl GpaKTop

MoTwmBauma

Y3Kkune MecTa npwu
paboTe C KNMeHTOM

MpeacTaBneHve o pykoBoguTene,
ONTUMANIbHOM ANA KaHauaaTa

35



3. MpoeKTMBHbIE BOMPOCH

Y10 HQOo Aenatb

=

-

MHIMeKCc

1. [llonbiTanTecb pacno3HaTb TakMe BOMNpPOCHI.

2. (OTBe4yanTe UCKpeHHe n cneaguTe 3a CBOMMUM 3MOLMAMMN.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

36



3. [poeKTMBHbIe BOMPOCH

OTBeTbTe Ha BOMpoC

I'M NOT ALWAYS LATE FOR WORK-

& - 'y
a —

&

What are the reasons why

OWWAIT YES | AM

some people may be habitually

late for work?

:_" UHINeKc CobecenoBaHye Ha aHIIMNCKOM A3blKe 37






4. Kencol

YTO TaKoe Kenchl

-—

MHIMeKCc

Kelcbl — onuncaHme NpobaeMHbIX CMTyaunm

(peanbHbIX MM CneuyanbHO CKOHCTPYMPOBAHHBIX).

3ajadva KaHauaaTa — NpeanoXKuTb peLleHme

KOHKPEeTHOM Npob/1eMHON CUTyaumn.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

39



- WHNeKc
-_—

4. Kencol

[IpMepbl Kencos

If you know your boss is 100% wrong
about something, how will you handle it?

Describe a situation in which you were
working as part of a team. How did you
make a contribution?

Give an example of a time when you had
to make a difficult decision.

Co6ecegosaHme Ha aHr IMMCKOM A3bIKe

— Ecnm Bbl 3HaeTe, yTto Baw
pykoBoauTenb Ha 100% He npaB B YEM-
TO, Kak Bbl noctynure?

— OnvwuTte cntyaumio, Korga Beol
paboTanm B KoMaHge. Pacckarkure, Kakom
BKnag Bbl BHecnw B 3Ty paboty?

— [pwvBegMTe NpMMEp CMTyaumn, Koraa
BaM Hy*HO 6bI10 NPUHATL TpyaHOoe
peLueHue.

40



4. Kencol

Y10 HQOo Aenatb

e

-

1.

MHIMeKCc

He ToponuTeck, BO3bMUTE May3y Ha 064yMbiBaHMe oTBeTa.

CobecenoBaHue Ha aHrIMMCKOM fA3blKe

41



4. Kencol

[Tone3Hble dpa3bl AnA 06ayMbiBaHMA oTBETa

Well, let me think about it for a moment.

— [anTte-ka MMHYTKY NoayMaTtb 06 3TOM.

Let’s see... that’s a good/an interesting
qguestion.

— TakK... 3T0 XOpOLINA/MHTEpPECHbIN BOMPOC.

You know, | have to think about it.

— 3HaeTe, MHe HYXKHO nogyMaTb 06 3TOM.

May | take some time to consider it?

— Mory nn A HeMHOro obaymaTb 3707

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe
y.



4. Kencol

Y10 HQOo Aenatb

1. He ToponuTtech, BO3bMUTE NMay3y Ha 064yMblBaHMe oTBeTa.

2. Wcnonb3ynte TexHmnKy STAR aonA noctpoeHnA Bawero oteeTta.

. UHrNekKc CobeceoBaHMe Ha AHMIMINCKOM A3bIKe

-~
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4. Kencbl

TexHunka STAR

S (Situation)

T (Task)

A (Action)

R (Result)

-—

OnuwwnTe geTtasbHO CUTyaumio, B KOTOpon Bebl

OKa3asincob.

OxapakTepu3ynTe 3agaHne nnm npobnemMy, KOTopyio

Bbl J0MHbI 6bIN PeLnNTb.

PacckaxmTte, Kakme Mepbl Bbl npeanpuHAM, 4TobbI
PEeWNTb NOCTABNEHHYIO 3a4a4y UM BO3HMKLLYIO
npobnemy.

06bACHUTE, KaKkoB bbln pe3ynbTaT Bawux gencremi.

UHIMMeKC CobeceoBaHMe Ha AHMIMINCKOM A3bIKe 44



4. Kencbl

Y10 HQOo Aenatb

-—

1. He ToponuTecb, BO3bMUTE Nay3y Ha 064yMbiBaHMe OTBeTa.

2. Wcnonb3ynte TexHUKY STAR anA noctpoeHuA Bawero oTeeTa.

5. 3apaHee noTpeHupymTe OTBETbl Ha TUMNYHbIE KEeWNChI.

UHIMMeKC CobeceoBaHMe Ha AHMIMINCKOM A3bIKe

45



CobecenoBaHue no Skype




5. CobecepgoBaHme no Skype

Obwme coBeTbl ANA yaavyHoro cobecegoBaHuaA rno Skype

1. BbibepuTe nogxoasiiee MecTo ana oHNanH-BCTPeYMN.
2. [lpaBWnbHO HACTpouTe CBeT.
3. [lpoBepbTe Ka4YecTBO 3BYyKa M BUAEO nepen cobeceoBaHNEM.

4. Dress for success!

= WHrNnexKc CobeceoBaHMe Ha AHIIMNCKOM A3bIKe

-
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E [lone3Hble pecypchbl




6. [Mone3Hble pecypcol

Kypc «[ToaroToBKa K cobecegoBaHMio» OT OHMAWH-LUKOSbI
«MHMrNeKc»

*  [lpogonkmtenbHocTb Kypca 2-10

3aHATUN

* [logroTtoBKa C pyCCKOA3bIYHLIM
npenogasartesneM Unan HoOCUTENEeM

A3blKa

om EEm EEm o O O EE N M M M M EEN NN N N B M M M M M mm my,

:_" UHIMeKC CobecegoBaHme Ha aHMIMIACKOM A3bIKe 49



6. [Mone3Hble pecypcol

TeMbl Kypca «[loaroToBKa K cobecegoBaHMO» OT OHMAWH-LUKObI
«MHMrNeKc»

Interview preparation

Background and work experience

Cover letter
Why should we hire you

Structuring your CV
Challenging questions

Mini-interviews

- UHINEeKC CobeceoBaHMe Ha AHIIMNCKOM A3bIKe 50
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6. [Mone3Hble pecypcol

Pecypcebl

8 (800) 775-47-52 +7 (495) 777-10-74

? UHIMEKC 50ees e

Npodawre Gecnnarvuit

Kax 3to paboraer MNpenopasarenu CroumocTs Kypcot Bonpocsi 1 oTeeTsl OT3bisbl

MoarotoBKa K cobecegoBaHMIO Ha
aHIMTMUCKOM fi3blKe: Nose3Hbie
peKoMeHgaumm

OnyGnuxosano: 21.12.2015 - Astop: Unmekc - Paanen: Bnor » Moneawe cosers

Xenaete y3HaTb, Kak 6bICTPO NOArOTOBUTLCS K CO6ECEA0BAHMIO HA AHMNNIACKOM A3bike? Mbl
pacckaxem, Kak NPaBuAbLHO OPraHn30BaTh CBOM AACTBIS, UTOBbI NONYHUMUTL XeNaHHY
AOMKHOCTL U HE NONACTL BNPOCAK Ha MHTEPBbIO C NOTeHUMaNbHLIM paboToaaTtenem.

[0 BKontaxre 64 [3Facebook W Twitter &+ Google+

cTatbA

MoaroToBKa K cobecegoBaHMIo Ha
aHrIMACKOM A3bIKe: Nosie3Hble peKoMeHaaumnm

http://englex.ru/preparation-for-interview-useful-
recommendations/

8800 LR YPOK: 3anucarsca

8 (800) 775-47-52 +7 (495) 777-10-74

ﬁ FH-LKON Mpodaure Becnnanwin [ 2
5 M H I'ﬂ eHC Sﬁfﬁﬁﬁcﬁ‘u"r%'%w BBOAHLIA yp:‘ \ 3anucarnea J
Kak ato pabotaer Npenogasarenu CroumocTs Kypcot Bonpocsl 1 oTeeTsl OT3bi8b

Kak nucartb pe3sioMe unm CV Ha
QHIIMNCKOM: obpasel U MHCTPYKUUA

OnyGnukosanxo: 21.12.2015 - Astop: Ukmexc - Paanen: Bnor » Moneassie copers!

3a yeTbipe roaa paboTbl Mbl PaCCMOTPENM HECKONBKO ThICHY aHIN0R3bIYHbIX Pe3ioMe Kak
PYCCKOR3bIYHbIX NpenoaasaTeneil, Tak u HocuTenei asbika. OCHOBLIBAACL Ha ITOM ONbITe,
Mbl PELUMNK COCTaBUTL ANR BAC NOAPOBHYIO MHCTPYKUMIO O TOM, KaK Nucate pesiome nnam CV
Ha aHrNMIACKOM A3biKe, Kakne Gpasbl 415 3TOro UCNONL30BATL M KaKUX Npasun
npuaepxvBaTbCs. B KOHUE cTaTbk Bbl HalgeTe obpasey pestome Ha aHrNNINCKOM A3biKe, a
Takxe 60NbLUOK CNNCOK NEKCUKMN ANSi ONUCAHWSA CBOUX NNYHBIX KQYeCTB 1 HaBbIKOB.

[ BKontaxre 64 U3 Facebook W Twitter &+ Google+

cTaTtbA

Kak nucatb pesiome nnm CV Ha aHr IMNCKOM:
obpaseu 1 MHCTpyKUmA

http://englex.ru/how-to-write-a-cv/
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6. MNone3sHble pecypchbl

YouTube-KkaHanbl

3 YouTube

A Maewas
&  Brpenge

£ Wcropua

JNIYHWEE HA YOUTUBE

My3bika

Cnopr
Komnblotepusie ...
KuHosan
Tenewoy
Hosoctn

MpAMbIE TPAHCN...

6000 O0BGO

B uexTpe sHuMa...

Karanor kananos

uTube-kaHan

Beegu

re

3anpoc

tlatm»

B~ Thelnterview Guys

"';' 41 674 noanucumKa

TNABHAR BMAEO

The Interview Guys Present’QueYoulubeC.. #

NNEWIUCTLI

KAHANbI

The Interview Guys
https://www.youtube.com/user/The2InterviewGuys

BOWTH

=

OBCYXAEHUE

The Interview Guys Present: ...
33 351 npocmoTp * 2 ropa Hasap

We're Jeff & Mike "The
Interview Guys® and we want
to welcome you to our
YouTube channel! On it you'll
find fun and engaging videos
giving you tips on the entire job
interview process. For more in

- WNHIEKC

-_—

Co6ecegosaHme Ha aHr IMMCKOM A3bIKe

= E3YouTube BeepuTe 3anpoc

A naewas ! °

$  Brpenpe snOQOIOb
9 Victopua

JNIYYLWEE HA YOUTUBE

Snagajob
My3abika 36 254 noanucumnka
Cnopr [NABHAS BUEO NNEWUCTBI

Komnblorephsie ...
KuHosan Welcome to the Snagajob YouTube Channel
Tenewoy

HosocTtn

MpAMbIE TPaKEN...

060G O0O0BGO

B uenTpe BHKMa..

Karanor xa1anos

uTube-kanan

Snagajob

https://www.youtube.com/user/snagajob

»

KAHANbI

BOWTU

I»

OBCYXAEHUE

Welcome to the Snagajob Yo...

30 385 npocmoTpos *
2rona Hasan

Welcome to the Snagajob
YouTube Channel!

You'll notice that we specialize
in finding hourly-paying jobs
and it looks like there are a lot
in your area!

NOAPOBHEE
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6. MNone3sHble pecypchbl

Pecypcbl 4nA NpakTUKM KENCOoB

= B the balance e - |

; Job Searching

How to Prepare for Situational Interviews

£ share " Fip D Pin in share | %% Email

Like a behavioral interview, during a situational
interview candidates are asked specific
questions about what may happen on a job. The
candidate is asked to assess a situation and to
provide solutions on how he or she would
handle it.

In many cases, situation based interview
questions involve problem solving and handling
difficult issues and circumstances in the
workplace. You can share some details about
how you anticipate you would respond to the
situation, but the best answers to situational interview questions provide concrete examples
of how you handled a similar situation on the job.

The Balance

https://www.thebalance.com/situational-interviews-
2061636

- WHNeKc
-_—

CO6eC€/J,OBaHVIe Ha aHr IMMCKOM A3bIKe

HOME EXPLORE COMPANIES SEARCH JOBS

CAREER ADVICE CAREER PATHS

JOB SEARCH

30 Behavioral Interview Questions You Should Be

Ready to Answer

m—y,
l'.. P

(7=
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y

000"

Interview prep 101 dictates that you should have your elevator pitch ready, a few
stories polished, and a good sense of what you have to offer. So, how do you get there?
Lots of practice, ideally aloud.

The Muse

https://www.themuse.com/advice/30-behavioral-
interview-questions-you-should-be-ready-to-answer
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6 neT ycrneLHom 1 900+ MOCTOAHHBIX 9000+ 3aHATUN
paboThbl CTyAEHTOB eKeMeCcAYHo

Mbl Npegnaraem nepcoHanbHoe oby4veHme no Skype ¢ npodeccmoHanbHbIMM
npenogasatenamu. Yike 6onee 1900 4enoBeK M3y4aloT aHMIMACKUA B HaLLen

LUKONe, nonpobymnte 1 Bbl! 3axogmTe Ha canT WKonel — englex.ru.

AKumA «10+10» NpoMoOKoOA

MonyunTe 2 6ecnnaTHbIX YpoKa
npu onnate 5, 10 nnn 20 3aHATUIA INTERVI szsog
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That’s all!

l0nna NaBpuneHko

MeToanCT OHMaNH-LWKONbl «HFeKC»

ask@englex.ru

.
| INTERVIEW

- WHCNEeKC CobecenoBaHue Ha aHrIMMCKOM fA3blKe
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